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§303-70.2

(d) Reassigned away from his/her
home of record under a mandatory mo-
bility agreement.

§303-70.2 Must we pay death-related
expenses when the employee’s
death is not work-related?

Yes, provided the requirements in
§303-70.1 are met.

§303-70.3 Must we pay death-related
expenses for an employee who dies
while on leave, or who dies on a
nonworkday while on TDY or sta-
tioned outside CONUS?

Yes. However, payment cannot ex-
ceed the amount allowed if death had
occurred at the temporary duty station
or at the official station outside
CONUS.

§303-70.4 May we pay death-related
expenses under this chapter if the
same expenses are payable under
other laws of the United States?

No.

NOTE TO SUBPART A: When an employee
dies from injuries sustained while per-
forming official duty, death-related expenses
are payable under the Federal Employees’
Compensation Act (FECA), 5 U.S.C. 8134. For
further information contact the Department
of Labor, Federal Employees’ Compensation
Division, 200 Constitution Avenue, NW,
Washington, DC 20210.

Subpart B—General Procedures

§303-70.100 May we pay the travel ex-
penses for an escort for the remains
of a deceased employee?

Yes, in accordance with §8303-70.600

through 303-70.602.

[FTR Amdt. 86, 64 FR 45891, Aug. 23, 1999]

§303-70.101 Must we provide assist-
ance in arranging for preparation
and transportation of employee re-
mains?

Yes.

Subpart C—Allowances for Prepa-
ration and Transportation of
Remains

§303-70.200 What costs must we pay
for preparation and transportation
of remains?

All actual costs including but not
limited to:

41 CFR Ch. 303 (7-1-11 Edition)

(a) Preparation of remains:

(1) Embalming or cremation;

(2) Necessary clothing;

(3) A casket or container suitable for
shipment to place of burial;

(4) Expenses necessary to comply
with local laws at the port of entry in
the United States; and

(b) Transportation of remains by
common carrier (that is normally used
for transportation of remains), hearse,
other means, or a combination thereof,
from the temporary duty station or of-
ficial station outside CONUS to the
employee’s residence, official station,
or place of burial, including but not
limited to:

(1) Movement from place of death to
a mortuary and/or cemetery;

(2) Shipping permits;

(3) Outside case for shipment and
sealing of the case if necessary;

(4) Removal to and from the common
carrier; and

(5) Ferry fares, bridge tolls, and simi-
lar charges.

NOTE TO §303-70.200: Costs for an outside
case are not authorized for transportation by
hearse. Costs for transportation by hearse or
other means cannot exceed the cost of com-
mon carrier (that is normally used for trans-
portation of remains). Transportation costs
to the place of burial cannot exceed the ac-
tual cost of transportation to the employee’s
residence.

Subpart D—Transportation of Im-

mediate Family Members,
Baggage, and Household
Goods

§303-70.300 Must we pay transpor-
tation costs to return the deceased
employee’s baggage?

Yes, you must pay transportation
costs to return the deceased employee’s
baggage to his/her official station or
residence. However, you may not pay
insurance of or reimbursement for loss
or damage to baggage.

[FTR Amdt. 76, 64 FR 2434, Jan. 14, 1999, as
amended by FTR Amdt. 2010-07, 75 FR 72968,
Nov. 29, 2010]

§303-70.301 Are there any limitations
on the baggage we may transport?
Yes. You may only transport govern-
ment property and the employee’s per-
sonal property.
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